NATOMAS UNIFIED SCHOOL DISTRICT

Management Salary Schedule

Effective July 1, 2022

Work

Range |Position Days |step1 Step 2 Step 3 Step 4 Step 5 Step 6
A |Deputy Superintendent / Chief* negotiable
B |Associate Superintendent 223 negotiable
C Assistant Superintendent 223 S 159,533 | S 164,318 |S 169,249 |S 174,327 |S 179,558 | S 184,944
D Executive Director 223 S 146,572 | S 150,969 |$ 155,499 |S 160,163 |S 164,969 | S 169,918
E Director 223 S 139,593 | S 143,781 |$S 148,094 |S 152,537 |S 157,114 |S 161,826
F High School Principal 223 S 132,946 | S 136,934 |S 141,042 |S 145,272 |S 149,631 |S 154,120
G K---8 School Principal 217 S 118,332 |S 121,881 |$ 125,537 |S 129,304 | S 133,182 |S 137,178
H Middle School Principal 217 S 118,332 | S 121,881 |$ 125,537 |S 129,304 |$ 133,182 |$S 137,178
| Continuation High School Principal 212 S 114,886 | S 118,332 |$ 121,881 |S 125,537 (S 129,304 |S 133,183
J Elementary Principal 212 S 114,886 S 118,332 |$S 121,881 |S 125,537 (S 129,304 |S 133,183
K Coordinator Ill 223 S 109,416 | S 112,699 |$ 116,077 |S 119,561 S 123,148 |S 126,841
L [High School Assistant Principal 212 S 109,416 |$S 112,699 |$ 116,077 |S 119,561 S 123,148 |S 126,841
M |Elementary / K---8 School Assistant Principal 210 S 104,204 |S 107,331 |$ 110,551 (S 113,868 S 117,283 |S 120,802
N [Middle School Assistant Principal 210 S 104,204 |$ 107,331 |$ 110,551 |S 113,868 S 117,283 |S 120,802
0 Coordinator Il 223 S 97,618 | S 100,546 | S 103,561 |S 106,670 [S 109,868 |S 113,165
P  |Social Worker Liaison 223 S 97,618 S 100,546 |$ 103,561 |$ 106,670 |S 109,868 | S 113,165
Q |Coordinator | 210 S 70,996 | S 73,124 | S 75,319 | S 77,579 | S 79,905 | S 82,304
R Supervisor 223 S 67,614 | S 69,641 | S 71,732 | S 73,884 | S 76,100 | S 78,383
S

Admin Intern

Prorated per individual contract, at relevant level (Row L, M or N)

*The work year includes vacation, but excludes Saturdays, Sundays, and holidays, unless work on those days are approved by the

Superintendent/Designee. Payment for annual accrued vacation is included within annual compensation.
**Salaries for certificated employees serving as Admin Intern will be prorated on an individual basis at the relevant level of Row L, M, or N.

***Principals who serve 6 years in that role in NUSD will receive an ongoing 3% raise in their 7th year. Principals who promote up before the 7th year

will still accrue years of service toward longevity, and will receive the same longevity increase in their 7th year. Prior years of principal or other

leadership experience outside of NUSD will not be counted towards this longevity increase.

****¥A 3% - 5% increase for Principals who are identified to do additional duties or coaching/mentoring other leaders. This raise would be on a year-to-

year basis at the Superintendent’s discretion.




